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Choice of Yukon Plan or Borealis Plan 
Yukon Koyukuk School District offers two medical plan options. 

• The deductible, out-of-pocket maximum and employee contribution rates differ by plan.

• Both options cover preventive care at 100%, not subject to the deductible. 

• Both plans include identical dental and vision coverage at no additional cost. 

MONTHLY EMPLOYEE CONTRIBUTION 
RATES YUKON PLAN BOREALIS PLAN

Medical Benefit

Medical Deductible
$500 per person
$1,000 per family

$2,000 per person
$4,000 per family

Plan Pays
80% of most services
60% for non-PPO providers*

80% of most services
60% for non-PPO providers*

Medical Out-of-pocket maximum 
(not including the deductible)

$1,000 per person
$3,000 per family

$2,000 per person
$5,000 per family

Preventive Care Services 100%, no deductible 100%, no deductible

Emergency Room Copay $250 per visit $250 per visit

Outpatient Rehabilitation Limit 
(e.g. physical therapy) 

20 visits per year 20 visits per year

Prescription Drug Benefit
Prescription Copays/Coinsurance

Generic
Preferred Brand
Non-Preferred Brand
Specialty

$10 copay up to 90-day supply
20% coinsurance
50% coinsurance
$100 copay up to 30-day supply

$10 copay up to 90-day supply
20% coinsurance
50% coinsurance
$100 copay up to 30-day supply

Prescription Out-of-pocket 
maximum

$2,500 per person
$7,500 per family

$2,500 per person
$5,000 per family

Monthly Employee Contribution Rates

Employee contribution

$60 Employee Only
$95 Employee + Spouse
$110 Employee + Child(ren)
$150 Employee + Family

$0 Employee Contribution
100% paid by YKSD

*  Care outside the Aetna PPO network is covered at 60% (instead of 80%) of allowable charges. The out-of-pocket maximum will not apply to these services and the reimbursement 
rate will remain at 60% after your medical out-of-pocket maximum is reached. The non-PPO provisions apply to non-PPO hospitals in Alaska and to non-PPO hospitals and other 
providers (including doctors) outside Alaska.

Medical and Prescription Drug Benefits
You choose the right health 

plan for you and your family!
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Dental and vision coverage is provided at no additional cost if you elect medical 
coverage. The dental and vision benefits are the same whether you elect the Yukon Plan 
or the Borealis Plan.

Dental Benefits
Deductible $0

Plan Pays
Preventive
Basic
Major

100%
80%
50%

Maximum Benefit per Calendar Year $1,500 per person

Orthodontia
Plan Pays
Maximum Benefit 

50%
$750 per person per Calendar Year, $1,500 lifetime

Vision Benefits

Eye Exam 
100%, no deductible
1 per Calendar Year

Lenses 
80%
1 pair per Calendar Year

Frames 
80%
Every 2 Calendar Years

Contact Lenses* 
80%
12-month supply per Calendar Year

*The plan will pay for either one pair of eyeglasses or contact lenses during a Calendar Year (not both).

Dental and Vision Benefits
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1 See providers in the Aetna network
Preferred providers (aka PPO Providers) have agreed to 

a fee schedule with Aetna. Non-Preferred (Non-PPO) or Out-of-
Network providers have not and you may have to pay amounts 
above the allowed charge (also called balance billing). Refer to 
www.aetna.com/docfind/custom/mymeritain/ (800-343-3140) 
or www.tappn.com (866-808-2609) for a list of PPO providers.

2 Use Teladoc
Teladoc provides 24/7 access to a board certified, licensed family practice doctor 

or pediatrician via phone, video, or the mobile app. Teladoc is not a substitute for a primary 
care doctor, but can be used to diagnose and treat acute, non-emergent medical issues that 
may arise such as:

• Cold and flu

• Bronchitis

• Sore throat

• Urinary tract infections

• Rashes

• Fever

• Allergies

• Asthma

• Headaches

•  And many  
other conditions!

Teladoc doctors can also write short term prescriptions and will send the script electronically to the pharmacy of your 
choice. After the visit, at your request, the doctor will send electronic chart notes to your primary care doctor. 

How does it work?
Go online to www.mydoctorconsult.com, have your medical ID card ready and click on Set Up Account. After answering 
some questions, you will be ready to request a doctor. You can have your visit via smart phone, regular phone, tablet, or 
computer. You can also call 800-362-2667. 

Top 5 Ways to Use the Health Plan Wisely –  
and Save Yourself Money!

Remember:
If you use a non-PPO provider, you may still have 

benefits, but your share of costs will be higher,  
and the amount you pay will not be based on  

a lower rate. Your coinsurance may not be  
capped at the out-of-pocket limit.

continued >
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Top 5 Ways to Use the Health Plan Wisely –  
and Save Yourself Money! 

3 Consider BridgeHealth for non-emergency surgery
BridgeHealth helps you find a cost-effective option for non-emergency surgery, if 

you are willing to travel outside Alaska to obtain services. Bridge Health contracts with a 
network of providers outside of Alaska who offer negotiated rates on surgical services. 

Advantages to the BridgeHealth Surgery Program:
• Your deductible and coinsurance are waived!

•  Travel costs for you and a companion are covered  
at 100%.

•  BridgeHealth physicians are ranked nationally for 
surgical specialty based on patient safety, satisfaction, 
and low readmission and complication rates.

•  Care Coordinators who can guide you through the 
process – from scheduling surgery, to billing, to after-
surgery care.

•  You can access resources through the BridgeHealth 
website including hospital quality ratings, physician 
and provider profiles, a symptom checker, and 
educational videos.

How can I take advantage of the BridgeHealth Surgery Benefit?
Call BridgeHealth at 1-800-680-1366 to speak with a Care Coordinator and explore what the BridgeHealth Surgery Benefit 
can do for you. You’ll need to provide your member ID (which can be found on your member ID Card), your date of birth, 
and any information you’ve received related to your procedure — including any relevant medical records, such as reports 
and x-rays. You can also visit BridgeHealth online at www.BridgeHealthMedical.com.

4 Save money on prescriptions by choosing generic medications  
and purchasing your medication through mail order

Generic medications are less expensive than brand name medications and contain the same active ingredients as the 
original brand name medications, in the same amounts and dosages. Ask you doctor if a generic drug may work for you!

Mail order is a great option if you have a chronic condition and you take medication for long periods of time. Ask your 
doctor to write two prescriptions—one for 34 days, and one for 90 days. Fill the 34-day prescription at a network pharmacy. 
Then complete a mail order form and send it, along with the original 90-day prescription signed by your doctor and your 
copay, to the address on the form. The pricing through mail order is usually cheaper. It is also more convenient; you’ll renew 
prescriptions less frequently! 

Go to www.meritain.com or call Scrip World at 877-468-6592 to get started.

(continued)

continued >
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Top 5 Ways to Use the Health Plan Wisely –  
and Save Yourself Money! 

Other Important Benefits

5 Obtain Precertification when appropriate
Before you receive non-emergency treatment as a hospital inpatient or before you 

purchase durable medical equipment worth more than $1,000, you should contact Medical 
Rehabilitation Consultants. A nurse manager will review the services to make sure they are 
medically necessary and appropriate.

Call 800-827-5058.

You don’t have to be enrolled in the health plan to take advantage of these benefits! 

Life and Disability Insurance
Life and Accidental Death & Dismemberment Insurance

Basic term life insurance is being provided to help you protect 
your families’ financial security. In the event that you should 
pass away, your beneficiary will receive a basic life insurance 
benefit. The AD&D policy will pay an additional amount for 
accidental death and scheduled amounts for dismemberment. 

(continued)

continued >

Yukon Koyukuk School District will pay the  
full cost of life and disability coverage  

for full-time employees. 
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Other Important Benefits

Flexible Spending Accounts (FSA)
Yukon Koyukuk School District offers you an opportunity to 
participate in two programs: 

•  Healthcare FSA – allows you to set aside pre-tax dollars to 
pay for eligible medical care expenses not reimbursed by 
a medical plan. All IRS code 213(d) expenses are eligible, 
including your deductible, coinsurance and copays, and 
expenses above usual and customary limits, as well as out-
of-pocket expenses on prescription drugs, dental, vision, 
hearing and orthodontic care. Certain over-the-counter 
items may qualify, too.

•  Dependent Care FSA – allows you to set aside pre-tax dollars 
to pay for dependent care services necessary to enable you 
to work. Expenses are eligible if they’re for the care of a 
person under age 13, or an older dependent who is unable 
to care for themselves. 

Why participate in an FSA? 
The federal government takes about 30% of each dollar that 
you earn in FICA and Federal Income tax. The remaining 70% is 
your net income. With an FSA you can set aside money from your 
paycheck, before the federal government takes their 30%, to pay 
for medical, dental, vision and day care expenses. You pay less in 
taxes, and your money buys more medical (including dental and 
vision) services than before.

The Health and Dependent Care Flexible Spending Accounts are 
administered by Meritain. You may enroll in an FSA when you 
are first eligible as a new employee. Continuing employees may 
enroll in November for the next calendar year. 

(continued)

continued >
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Other Important Benefits

Employee Assistance Program
The Ceridian Lifeworks Employee Assistance Program (EAP) is offered to assist employees 
and family members. Lifeworks provides confidential support, guidance and resources for 
short-term issues, assistance with child or elder care, adoption, relationships or financial 
issues. Consultants are available 24/7 to help employees with a wide range of work, personal 
and family issues and to arrange for face-to-face counseling sessions. 

Call Lifeworks at 888-267-8126 or visit www.LifeWorks.com; Username: yukonksd Password: lifeworks 

This benefit is available to all District employees and family members and is paid for in full by YKSD.

Retirement Benefits

Teacher Retirement System (TRS)/Alaska Public Employee 
Retirement System (PERS)
Permanent employees who work at least 15 hours per 
week are enrolled in the Alaska PERS/TRS Retirement Plan. 
A portion the employee’s wages and a matching employer 
contribution are made to this plan before tax. This payroll 
deduction takes the place of a Social Security deduction.

More information on TRS/PERS can be found at  
http://doa.alaska.gov/drb/.

403(b) Tax-deferred Retirement Plan (optional)
A 403(b) plan is a tax-deferred retirement plan designed 
to help you invest regularly for your retirement. Your 
contributions are taken directly from your salary before 
taxes, and they can be invested among a selection of 
investment options.

For more information on 403(b), please contact Human 
Resources at hr@yksd.com.

Supplemental Insurances (optional)
You may use the convenience of payroll deduction for the following voluntary benefits:

• Long Term Disability

• Life Insurance

• Cancer Insurance

• Accident Only Plan

• Retirement Savings

• Long Term Care

For more information please contact American Fidelity at darcy.carter@americanfidelity.com to create the supplemental 
benefit package that is right for you.

(continued)
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Important Plan Contacts

Medical, Dental and Vision  
Administrator: 
Meritain Health Customer Service
(866) 808-2609 
www.meritain.com

Participating Provider  
(PPO) Network:
Aetna Choice® POS II
(800) 343-3140 
www.aetna.com/docfind/custom/mymeritain  
TAPPN:  www.TAPPN.com

Prescription Drug Benefits: 
Scrip World
Customer Service: (877) 468-6592 
www.mymeritain.com

Precertification: 
Medical Rehabilitation Consultants 
(800) 827-5058

Telephonic or Video  
Medical Services:
Teladoc 
(800) 362-2667 
www.mydoctorconsult.com

Surgery Benefit: 
BridgeHealth
(800) 680-1366 
www.bridgehealthmedical.com

Employee Assistance Program: 
LifeWorks
(888) 267-8126
www.LifeWorks.com
 Username: yukonksd 
 Password: lifeworks

Flexible Spending Account (FSA): 
Meritain Health
FSA Department: (800) 566-9305
www.meritain.com

Enrollment or Benefit Elections:
Yukon Koyukuk School District
(907) 374-9417

COBRA Eligibility and Benefits:
Meritain Health 
(866) 808-2609
www.meritain.com
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